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SAST TEAM BUILDING 
The Good Old Hockey Game 

By Paula Hawrysz, Communications Committee Member 
 

This past June the School of Applied 

Science and Technology leadership 

team decided we were due for a team 

building event. The obvious choice was 

to have a hockey game. The players 

were enlisted, the teams were sorted, 

the captains were notified, and the 

coaches were selected. The players’ 

skill ranged from those who declined 

the NHL for gainful employment with 

NAIT to those who just graduated from 

shoes to skates and everything in 

between. It was a hard fought battle. 

The teams (mostly) evenly matched – outside of the NHLers. The goaltending was decidedly talented and enthusiastic. The fans were 

fanatic and cheered with gusto and popcorn. During the break between the second and third periods, a puck toss ensued with prizes for 

closest to the center. The commentators (oddly from radio and television) kept the music playing and the arena electric. Hockey could 

not get any better. It was unanimously decided that the event was a success.   

 

Out of the mayhem 

and bursting with 

adrenaline, a group 

of instructors agreed 

they wanted to learn 

and play more. It was 

decided, sign up for 

Learn to Play 

Hockey with the 

NCHL in the fall. A 

couple of pick-up 

sessions were 

organized before 

summer vacation and 

the zeal was still 

evident. 

 

Over the summer there was further discussion at NAIT to have learn to play hockey put on by those NHLers. To date nothing has been 

organized. There is hope that another game will be organized in the spring. Of the five interested parties, four signed up for the NCHL 

Learn to Play Hockey program. 

 

 

 All photo 

credits and 

reprint 

permission 

courtesy of: 

Colin 

Northcott 



NASA PRESIDENT REPORT 
What is Culture? 

By Garry Wilson 

 

Webster's defines culture as the customary beliefs, social 

forms and material traits of a racial, religious, or social 

group. It also says it is the set of shared attitudes, values, 

goals and practices that characterizes an institution or 

organization. 

 

So what is the culture of NAIT? Some would say that it is a sense of value, that people matter. 

 

Over the past months I have seen a culture that I feel is of a dark nature and at times saddens me. The culture I have 

seen at NAIT is one of lacking in empathy, and less caring of how people feel. I find that there is a lack of 

understanding, or of the wanting to understand, how someone feels.  

 

We have seen a continued growing sense of mistrust between many elements at NAIT. 

 

The erosion of that trust has not just happened overnight, it has taken years to evolve. The lack of communications; 

just sitting down and talking to someone to find out what's going on in someone's life, has slipped away. The caring 

about what happens to a person whose job may be cut, and the effects that might have on that person are not 

apparent. The trend in our workplace seems to be “just keep my head down, do not say anything, and I won't get into 

trouble.”  Then, when someone does say something, there is no two-way communication to determine why, we just 

call an outsider to investigate and have them tell us what they think. We need to question why this is happening and 

ask how we can help change the office culture to make it a better place to work. 

 

I read a couple of articles that I found interesting on culture in the workplace: 10 Signs of a Progressive Company 

Culture and Loyal Employees-Your Most Valuable Asset. Please have a read and let me know your thoughts. 

 

We, as a group, need to talk with each other and work together to create that culture of truly wanting to have a 

community where everyone feels like they are valued and needed. 

 

The culture that was at NAIT has changed, some may say for the worst. As a group we can again, start and rebuild 

the culture of trust and caring that I found at NAIT just 12 years ago. 

 

 

ACTIVITY REPORT 
 

- Chaired the NASA Academic Council Representatives meeting; attended as a member, a NAIT Academic 

Council meeting and Orientation. 

- Attended meeting of the NAIT It Forward Committee, the Impairment Policy and Procedure Committee, 

and an LTC Council meeting 

- Chaired four NASA Executive meetings, and attended three Bargaining Committee meetings 

- Met with the Provost (x3), HR Director (x4),  VP Academic (x2), VP Finance, Dean of School of Skilled 

Trades, and Dean of JR Shaw School of Business 

- Met with the ACIFA President regarding their upcoming October 19th Presidents Council meeting and 

liaised with CAUT representatives 

- Met with David McDine regarding NSSI 

- Met with Legal Counsel regarding several NASA issues 

- Attended the Edmonton CPHR workshop with guest speaker Neil Fassina 

- Attended Welcome Back Lunches at Metro, Souch, Patricia/Parkwest campus’ 

- Met with several members regarding workplace issues 

- Attended several grievance hearings with our Labour Relations Director 

https://www.forbes.com/sites/lizryan/2016/03/14/ten-signs-of-a-progressive-company-culture/#661e6cd27382
https://www.forbes.com/sites/lizryan/2016/03/14/ten-signs-of-a-progressive-company-culture/#661e6cd27382
https://www.linkedin.com/pulse/loyal-employees-your-most-valuable-asset-brigette-hyacinth
https://pixabay.com/en/puzzle-trust-reliability-certainty-2515123/


Diversity is Strength? 
By Bruce Scott, Instructor 

 
I have borrowed the declaration of “Diversity is Strength” from the CFL because it has incredible power. This 

summer, I witnessed great diversity on July 1st at the Legislative assembly. Besides the free breakfast, a ceremony 

occurred that congratulated new Canadians on a wonderful stage one at a time (or one family at a time).  

 

When NAIT launched the question regarding diversity and inclusion in March of this year, they provided all staff 

with the definition of diversity and inclusion. Merriam-Webster also provides a wonderful definition that really 

combines these two concepts.  

 

 “: the condition of having or being composed of differing elements : VARIETY; especially: the 

inclusion of different types of people (such as people of different races or cultures) in a group or 

organization ● programs intended to promote diversity in schools” 

 

Growing up in a small town in Southern Ontario (population 2000), I really had not experienced multiculturalism 

until I moved to Toronto at age 19. I was quite enthralled by the complexity of the population as I rode the TTC 

subway and visited various attractions in that provincial capital. Months later I was startled when I discovered that 

racism still remained in a small percentage of my classmates. There are many aspects of human nature that are not 

decent or respectable. You may be thinking “duh” at this point as I am just stating an obvious truth about mankind.  

 

What is not as obvious is the growing need for humanity to “cohabitate” and respect one another regardless of race, 

culture, religion or sexual orientation. Currently, the 164 000 daily births greatly outnumber the 68 000 daily deaths 

on our planet. (World Population)  

 

Obviously, the world population is growing more rapidly than it is shrinking and everyone has more “neighbors” 

each year. Two hundred years ago, the cooperation, diversity and inclusion of First Nations, French and English 

habitants was abysmal. Let’s keep moving in the right direction each year. Diversity is strength! 

 

Black and blue 

And who knows which is which and who is who 

Up and down 

And in the end it's only round and round 

"Haven't you heard it's a battle of words?" 

The poster bearer cried… 

 

From Us and Them 

-Pink Floyd 

https://www.cbc.ca/news/canada/edmonton/edmonton-canada-day-legislature-alberta-celebrate-country-1.4730795
https://www.merriam-webster.com/dictionary/diversity
https://www.merriam-webster.com/dictionary/variety
http://www.worldometers.info/world-population/
https://genius.com/Pink-floyd-us-and-them-lyrics#note-1372497
https://genius.com/Pink-floyd-us-and-them-lyrics#note-1372497


LABOUR RELATIONS 
Updates 

Jarret Serediak, NASA LRD 

 

Grievance:  On June 29, 2018, a grievance was filed due to NAIT unilaterally changing terms and conditions of employment of an 

instructor which resulted in redundancy. The grievance is currently at Step II. 

  

Grievance:  On August 30, 2018, a grievance was filed over NAIT violating recall rights in our collective agreement by failing to 

hold a limited competition for redundant instructors. NASA is currently at Step III and is awaiting the hearing date. 

 

Grievances:  On September 20, 2018, two grievances were filed at Step II because NAIT failed to employ redundant bargaining unit 

members for traditional NASA positions. NAIT has requested and has been granted an extension to respond.                           

 

Grievance:  On September 21, 2019, NASA filed a policy grievance over a number of Employer violations of our collective 

agreement relating to the use of contractors.  NASA is awaiting a hearing date at Step III. 

 

Settlements – On August 28, 2018, a settlement was reached on the Department Head grievance NASA filed in December 2015.   

 

Confirmed Arbitration Dates:  Planned arbitration dates scheduled for the 2018-2019 year are as follows;   

 

 December 4 - 6, 2018  

 February 11 – 14, 2019  

 April 1 – 4, 2019  

 August 26 – 28, 2019 

 October 23 – 25, 2019 

 

 Upcoming   
 

1. Resolution Conference is scheduled before the Alberta Labour Relations Board on October 11, 2018. This matter relates to 

the Unfair Labour Practice NASA filed regarding ESL designation and the employment of Jake Scheffer. 

2. Next Bargaining Committee meeting will be held on October 12, 2018. 

3. Summary dismissal hearing before the Alberta Labour Relations Board on October 30, 2018 regarding Donna Bentley’s 

grievance.  

4. Bargaining Survey:  Watch the email for your opportunity to provide feedback on bargaining issues. 

 

 

 

 

 



MEMBERSHIP SERVICES COMMITTEE 
By Glenn Tkachuk, VP MSC 

 
Another great summer has come and gone, and back to the 

grindstone. This year’s events for the Membership Services 

Committee is full of excitement and fun. At the time of 

writing this article planning is underway for the Welcome 

Back lunches: Metro (Main) Campus (Sep. 27th), Souch 

Campus (Oct. 2nd), Spruce Grove (TBA), and 

Patricia/Parkwest Campus (Oct. 5th).  

 

Each Welcome Back at Main Campus features a theme and 

this year is no different. After a relaxing summer siesta, we 

are celebrating with a Mexican Fiesta. Build your own taco 

bowls, and churros are the featured items for this year’s 

menu, along with the staff’s favorite Orange Creamsicle 

cake. Our thanks to NAIT Catering for the great menu! 

 

 

MBS has again donated three big door prizes for our Metro event: Two tickets to the Oilers vs Dallas 

game won by Jennifer Hunszinger, (photo left) and two $100 Gas Cards won by Brett Fleming (photo 

middle) and Shane Etcheverry (photo right)  

 

CONGRATULATIONS ! 
 

 

Plans are also underway for the first Winter Family Day to be held sometime in March. This would be an event on a Saturday 

afternoon for NASA members and their families.   

 

The annual Mid-Winter Frolic (an after-hours event scheduled for January 31) will take staff on a visit to Germany. Food and dessert 

from this region will be prepared and featured by NAIT Catering. We ask that any NASA members who have ties to the German 

Cultural Society in Edmonton please contact us so that we may able to borrow decorations or items honoring this region. 

 

Several guest speakers have been invited to present sessions of interest to all staff: 

 

 Garry Sawatzky from the ARTA (Alberta Retired Teachers Association) has agreed to present various options to our 

members that are available once retirement happens and the benefits that we enjoy cease. Book your calendar for November 

6, 2018! 

 Phillip Mak is also being asked to return in early 2019 to present LAPP information regarding possible retirement options.   

 In April we will hopefully be bringing in Greenland Nurseries, along with their tree grafting specialist, to discuss any 

questions you may have regarding plants (annuals or perennials), pruning trees, disease and pest control, tree grafting, and 

any other problems that you may have for the up and coming spring planting season. 

 

If you have any topics that you would like guest speakers to present at NAIT, please contact me and we will see if we can arrange it. 

As you can see, we have a busy schedule so far and we are only into the new term one month. 

 

Watch your email and check the NASA website for notices and details on upcoming speakers and event. 

 

https://www.naitacademicstaff.ca/


 

NEW!!! 
 

EPDA Deadline Dates: 
 
As a result of increased NAIT’s On-line travel and expense claim submissions, to 
further eliminate payment delays, and stay within NAIT’s fiscal year (July 1st to 
June 30th), please be advised that all on-line travel and expense claims must be 
submitted using the following schedule:  
 
Expenditure Dates:    Deadline Dates: 
 
July 1st to September 30th    November 15th 
October 1st to December 31st    January 15th 
January 1st to March 31st    April 15th 
April 1st to May 15th     June 1st 
May 16th to June 15th     June 25th 
 

Failure to comply with the above schedule may result in non-payment of 
expenses.  
 
 
 

 



NASA SPONSORED HOCKEY POOL 

Congratulations to Mark Knodel (center) for taking First place, Johanna Scott (left) Second place, and 

Judy Egan (right), taking Third place in the annual NASA Sponsored Hockey Pool. The Trophy was 

presented by Bruce Scott, organizer of the contest since 2006. 

 

 

 



BULLYING 
Warning Signs That Your Grandchild Is Being Bullied 

(Excerpts from a Blog posted by Michele Borba on March 6, 2012) 
By Betty-Anne Ross, Retired NASA Member 

 

If your grandchild is bullied it means that a peer or peers are intentionally causing her or him pain. The fact is many 

children skip school every day because they fear being attacked or intimidated by other students. Current reports 

also confirm that bullying is starting at younger ages, and that it is more frequent and aggressive than before. And 

the cruel behavior increases with age. At some point in time, your grandchild may be bullied.  

 

Know that repeated bullying causes severe emotional harm and can erode a child’s self-esteem and mental health. 

Whether bullying is verbal, physical or relational, the long-term effects are frequently harmful. Both boys and girls 

report high levels of emotional distress and loneliness as well as lower self-esteem, anxiety and depression. In some 

situations the outcome of bulling may be tragic: the child may take his or her own life. So it’s time to get savvy and 

learn the warning signs of bullying. 

 

Bullying is always targeted, intentional, mean-spirited, and 

repetitive. There is always a perceived power imbalance. 

The victim cannot hold his/her own and often will need 

adult help. Grandparents tend to have a special relationship 

with their grandchildren so they may feel more comfortable 

sharing their plight with you than their parents or teachers.  

 

Therefore, keep an eye on your grandchild. Look for a pattern of behavior that is not typical for your grandchild. 

Children who are embarrassed or humiliated about being bullied are unlikely to discuss it with their parents or 

teachers and generally suffer in silence, withdraw and try to skip school. 

 

Let your grandchild know that you are always available; that you are concerned and recognize that bullying may be 

a problem. Emphasize that you believe your grandchild and that you are there to help.  Share your concerns with the 

parents and if necessary seek the help of a trained mental health professional if the signs continue, intensify, or your 

gut instinct tells you “something is not right with my grandchild!” 

 

To read the complete article go to Character.org and look under Key Topics for Dr. Michele Borba and search Blogs 

for “19 Signs Your Child is Being Bullied and What to Do about It.” 

https://pixabay.com/en/bully-attack-aggression-bullying-655659/


HOW TO AVOID BECOMING REDUNDANT 
By Gordon Cutting, VP Communications 

 
So you’ve got the same course load this year as you did last year (and the year before and the year before that …). While 

some instructors feel this is a perfect state of affairs, there are significant risks to the quality of your teaching in such 

scenarios (as I’ve written about before, click HERE). If we wish to avoid becoming repetitive and redundant in our teaching 

we need to find ways to do things differently each time we present the “same old material,” but what can we do without 

reinventing the wheel again and again? 

In the above-mentioned article I discussed a few solutions to this problem, but recently I read/heard about something that 

gave me a couple of new ideas. 

Earlier this year I was listening to a book titled “Scienceblind: Why Our Intuitive Theories About the 

World Are So Often Wrong”, by Andrew Shtulman. Reviews of this book are mixed, and while I didn’t 

enjoy the narration, I found things of great value to me as an educator that I would like to share. (If you 

are interested in the current debate around “truths” in politics, media and science then this book is a 

valuable perspective on these issues as well.)  

The core idea of the book is related to the models that we build in order to understand the way that the 

world around us works. These models begin to take shape very nearly from the moment that we are born 

and are based on our experiences and then intuitively expanded to include things outside of our existing 

knowledge base. Due to this genesis of our working models many of us have interesting preconceptions and fascinating 

omissions about how things work in our reality.   

As an example of the development of these models and the interesting ways in take shape, the author cites research into what 

babies understand about the way in which the world works. This area of research into behavior and understanding is one of 

my personal favorites so hopefully you will forgive me if I indulge in discussing one of the experiments cited in the book.  

Babies of a certain age range are presented with a table and a ball. A screen is placed in front of the table and the ball is 

dropped from above so that it falls behind the screen towards where the table was seen. The screen is then lowered to show 

the ball in one of three positions: floating above the table, sitting on the table, lying on the floor below the table. The baby’s 

reactions are then observed – the more unexpected to them the outcome of the ball drop the more attention that they pay to 

the result. Of the three, the one outcome that results in the greatest length of study is the ball on the floor under the table – the 

floating ball and the ball resting on the table attract about the same amount of attention. The conclusion that is drawn from 

this result is that we begin to understand solidity – the ball should not pass through the table – before we understand that all 

things fall down (gravity). A colleague and I were discussing this research and he conjectured that it makes sense from the 

perspective that babies quickly discover that things like their arms and body don’t pass through each other but won’t 

understand falling down until we spend the majority of our time standing upright – or at least attempting to stand upright. 

These intuitive models that we all build have a surprising consistency across cultures and age ranges and throughout history, 

and they tend to cause us to make the same errors, even after being taught better models of understanding. After teaching a 

course several times we all become aware of conceptual pitfalls into which our students regularly fall – in fact, we often take 

advantage of these when creating distractors for multiple choice questions. 

Unfortunately, as the author discusses, identifying and correcting these pre/misconceptions can be difficult due to the 

subtleties involved. A number of approaches to correcting the trajectory misconception – the idea that dropping an object 

when directly over a target will result in success, regardless of whether you are moving relative to the target – are discussed, 

and research shows that very few approaches are successful in correcting the errors in our understanding. 

Long story short, the pre/misconceptions run deep, new approaches and understanding are often taken up slowly due to the 

need to overwrite our intuitive understandings, and often we revert back to our old models if even the slightest change is 

made to the nature of the question at hand. The solutions to these challenges are hard to come by at times because they 

involve identifying the root cause, researching effective solutions to the problem, and ingraining a new understanding despite 

a tendency to go back to what our intuition tells us.   

https://gallery.mailchimp.com/e53f112f62e7564a10f305c8b/files/fef7e6f9-5111-4768-b8ad-de2620eb6214/2017_MAR_VP_Comm_Empathy.pdf
https://www.researchgate.net/publication/308308566_Scienceblind_Why_our_intuitive_theories_about_the_world_are_so_often_wrong
https://www.researchgate.net/publication/308308566_Scienceblind_Why_our_intuitive_theories_about_the_world_are_so_often_wrong
http://www.goodreads.com/work/editions/52114940-scienceblind-why-our-intuitive-theories-about-the-world-are-so-often-wr


This all brings me around to my original point – what to do to avoid becoming repetitive and redundant when you are 

teaching the same course for the n-th time. Many of the potential pitfalls that student’s fall into have not been formally 

identified and funding for the research to explore these pitfalls is not readily available, but we all have an opportunity to do 

some of our own research, however informal it might be. Regardless of whether our conjectures and conclusions may be right 

or wrong, it’s an interesting area of study that has not fully been explored. It’s also easy to discuss with former, current and 

future instructors because there are plenty of opinions to go around. (Furthermore, it’s a far more constructive conversation 

about the differences of perspective that exist than the one that is currently ongoing in the political realm.) 

Even if we can’t find solutions to the problem of making the same mistake again and again, we may be able to develop 

coping mechanisms that will help our students understand why we might keep jumping to the same conclusions and open 

them up to more effective learning and understanding in other pursuits. 

In a conversation that I had about this subject with Annemarieke Hoekstra she said something that I think is very relevant: 

“Just saying the correct words is not enough.”  She was referring to the use of analogy in teaching and why it’s important for 

us to present information in a compelling, thoughtful fashion, but I think it fits very well with this issue. Along with teaching 

students the right answers to our questions and how to find these answers themselves, we might also have to show them how 

to fit these answers into a new view of how things work and help them further cultivate this view on their own.  Furthermore 

and, possibly most importantly, teach them how to self-assess when they might be at risk of being tripped up and giving the 

“gut-instinct” wrong answer again. 

Besides, what better way is there to motivate yourself to update quizzes, assignments and exams as you teach content that 

you’ve taught multiple times while students find new ways to give you the right, and wrong, answers? 

 

 

 

If you’re interested in further exploration on the subject of the 

risks and rewards of intuitive thinking or how we may be driven 

in the wrong direction by our intuition you might like these books 

  

 

https://en.wikipedia.org/wiki/Blink:_The_Power_of_Thinking_Without_Thinking
http://www.brianrlittle.com/me-myself-us/


NORTHERN ALBERTA INSTITUTE OF
TECHNOLOGY ACADEMIC STAFF ASSOCIATION
Financial Statements
Year Ended June 30, 2018



NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Index to Financial Statements

Year Ended June 30, 2018

Page

INDEPENDENT AUDITORS' REPORT 1

FINANCIAL STATEMENTS    

Statement of Financial Position 2

Statement of Operations 3

Statement of Changes in Net Assets 4

Statement of Cash Flows 5

Notes to Financial Statements 6 - 10



Collins Barrow Edmonton LLP
!"## $%&& '()%*
+#+#, - +#. /0%12% 34
567(18(19 /&:%*8;
'"< #=>  ?;1;6;
'@   A>#@,!>@+"!!
B@   A>#@,!"@>+>C
)))@D(&&E1F:;**()@D(7

INDEPENDENT AUDITORS' REPORT

To the Members of Northern Alberta Institute of Technology Academic Staff Association

We have audited the accompanying financial statements of Northern Alberta Institute of Technology
Academic Staff Association, which comprise the statement of financial position as at June 30, 2018 and
the statements of operations, changes in net assets and cash flows for the year then ended, and a
summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in
accordance with Canadian accounting standards for not-for-profit organizations, and for such internal
control as management determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

Auditors' Responsibility

Our responsibility is to express an opinion on these financial statements based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing standards. Those standards
require that we comply with ethical requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity's internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our audit opinion. 

Opinion

In our opinion, the financial statements present fairly, in all material respects, the financial position of
Northern Alberta Institute of Technology Academic Staff Association as at June 30, 2018 and the results
of its operations and its cash flows for the year then ended in accordance with Canadian accounting
standards for not-for-profit organizations.

Edmonton, Alberta
September 19, 2018  Chartered Professional Accountants

This office is independently owned and operated by Collins Barrow Edmonton LLP.
The Collins Barrow trademarks are owned by Collins Barrow National Cooperative Incorporated and are used under license.
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Statement of Financial Position

June 30, 2018

2018 2017

ASSETS

CURRENT
Cash $ 33,452 $ 227,304
Short-term investment (Note 3) 150,000 -
Accounts receivable 64,117 41,038
Prepaid expenses 369 358

247,938 268,700

RESTRICTED CASH AND INVESTMENTS (Note 4) 700,190 600,879

LONG-TERM INVESTMENTS (Note 5) 100,000 250,000

EQUIPMENT (Note 6) 8,950 1,977

$ 1,057,078 $ 1,121,556

LIABILITIES AND NET ASSETS

CURRENT
Accounts payable and accrued liabilities $ 79,159 $ 105,600
Trust liabilities (Note 7) 190 879

79,349 106,479

NET ASSETS
Internally restricted (Note 8) 700,000 600,000
Invested in equipment 8,950 1,977
Unrestricted 268,779 413,100

977,729 1,015,077

$ 1,057,078 $ 1,121,556

APPROVED ON BEHALF OF THE BOARD

_____________________________ Director

_____________________________ Director

See notes to financial statements
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Statement of Operations

Year Ended June 30, 2018

2018 2017

REVENUES
Membership dues $ 755,937 $ 763,565
Interest 20,197 20,905

776,134 784,470

EXPENSES
Administration (Note 9) 531,456 506,952
ACIFA Membership 79,425 82,556
Advocacy Committee 69,806 20,124
Membership Services Committee 61,851 52,544
Bargaining Committee 31,660 24,029
Education Awards Program 20,000 20,000
Employee Assistance Plan 15,000 15,000
Communications Committee 4,284 9,088

813,482 730,293

REVENUES (UNDER) OVER EXPENSES $ (37,348) $ 54,177

See notes to financial statements
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Statement of Changes in Net Assets

Year Ended June 30, 2018

Internally Invested in
Restricted Equipment Unrestricted 2018 2017

NET ASSETS -
BEGINNING OF
YEAR $ 600,000 $ 1,977 $ 413,100 $ 1,015,077 $ 960,900

Revenues (under) over
expenses - (2,797) (34,551) (37,348) 54,177

Purchase of equipment - 9,770 (9,770) - -

Transfer 100,000 - (100,000) - -
  

NET ASSETS - END OF
YEAR $ 700,000 $ 8,950 $ 268,779 $ 977,729 $ 1,015,077

     

See notes to financial statements
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Statement of Cash Flows

Year Ended June 30, 2018

2018 2017

CASH PROVIDED BY (USED IN):

OPERATING ACTIVITIES
Revenues (under) over expenses $ (37,348) $ 54,177
Item not affecting cash:

Amortization 2,797 2,056
Restricted cash (increase) decrease (99,311) 3,468

(133,862) 59,701
Changes in non-cash working capital (Note 10)  (50,220) 27,115

(184,082) 86,816

INVESTING ACTIVITIES
Purchase of  equipment (9,770) -
Maturity of investments 200,000 200,000
Purchase of investments (300,000) (150,000)
Transfer to financial stabilization fund 100,000 -

(9,770) 50,000

(DECREASE) INCREASE IN CASH (193,852) 136,816

Cash - beginning of year 227,304 90,488

CASH - END OF YEAR $ 33,452 $ 227,304

See notes to financial statements
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Notes to Financial Statements

Year Ended June 30, 2018

1. NATURE OF OPERATIONS  

As at May 4, 2017, the Northern Alberta Institute of Technology Academic Staff Association (the
"Association") is a not-for-profit organization incorporated under Section 86 of the Post-Secondary
Learning Act of the Province of Alberta.  Under the Act, the Association is the exclusive bargaining
agent on behalf of the academic staff at NAIT.  The mission of the Association is to serve its
members through contract negotiations and advocacy, while fostering academic identity through
open communication, professional and personal development and mutual respect.  As a not-for-profit
organization under the Income Tax Act (Canada), the Association is not subject to income taxes.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES        

These  financial statements were prepared in accordance with Canadian accounting standards for
not-for-profit organizations. Significant accounting policies observed in the preparation of the 
financial statements are summarized below.

(a) Cash

Cash consists of cash on hand and bank balances, net of cheques issued and outstanding at the
reporting date. 

(b) Restricted cash and investments

Restricted cash consists of cash on hand and on deposit, net of cheques issued and outstanding at
the reporting date. 

Restricted investments consist of guaranteed investment certificates with maturity dates varying from
less than 1 year to maturity dates of less than 5 years. 

Restricted cash and investments have been classified as long-term as their use has been set aside
for the long-term purposes of the internally restricted net assets. 

(c) Long-term investments

Long-term investments consist of term deposits maturing between one and five years. 

(d) Equipment  

Equipment are stated at cost less accumulated amortization. Equipment are amortized over their
estimated useful lives on a straight-line basis at the following rates:

Computer equipment 3 years
Furniture and fixtures 5 years

Equipment acquired during the year but not placed into use are not amortized until they are placed
into use.

(continues)
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Notes to Financial Statements

Year Ended June 30, 2018

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(e) Revenue recognition

The Association uses the deferral method for accounting for its revenues. Under the deferral method,
revenue is recognized as dues are collected from members each month. Restricted funds are
included in revenue in the year in which they are received or receivable, with the exception that
amounts to fund a future year's expenses are deferred and included in revenue of that later year. 

Interest income is recognized as it is earned. 

(f) Contributed services

Much of the work of the Association is carried out by volunteers who sit on the Executive and serve
on the many committees. Many receive honoraria which are included in several of the expense
categories. It has not been possible to determine if the recorded expenses reflect the fair market
value of the work performed. 

(g) Financial instruments   

Measurement of Financial Instruments

Financial instruments are financial assets or financial liabilities of the Association where, in general,
the Association has the right to receive cash or another financial asset from another party or the
Association has the obligation to pay another party cash or other financial assets.

The Association initially measures its financial assets and financial liabilities at fair value. 

The Association subsequently measures its financial assets and financial liabilities at amortized cost. 

Financial assets measured at amortized cost include cash, accounts receivable, restricted cash and
investments and long-term investments. 

Financial liabilities measured at amortized cost include accounts payable and accrued liabilities and
trust liabilities.  

Impairment

Financial assets measured at cost or amortized cost are tested for impairment, at the end of each
year, to determine whether there are indicators that the asset may be impaired. The amount of the
write-down, if any, is recognized in operations. The previously recognized impairment loss may be
reversed to the extent of the improvement, directly or by adjusting the allowance account. The
reversal may be recorded provided it is no greater than the amount that had been previously reported
as a reduction in the asset and it does not exceed original cost. The amount of the reversal is
recognized in operations.

(continues)
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Notes to Financial Statements

Year Ended June 30, 2018

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(h) Use of estimates

The preparation of financial statements in conformity with Canadian accounting standards for not-for-
profit organizations requires management to make estimates and assumptions that affect the
reported amount of assets and liabilities, disclosure of contingent assets and liabilities at the date of
the financial statements and the reported amounts of revenues and expenses during the period.
Significant estimates included in the financial statements are the estimated useful lives of equipment
for determining amortization and accrued liabilities. Actual results could differ from these estimates.

3. SHORT-TERM INVESTMENT    

Short term investment is comprised of one non-redeemable GIC, bearing interest at 1.65% per
annum, maturing October, 2018.

4. RESTRICTED CASH AND INVESTMENTS          

2018 2017

Non-redeemable guaranteed investment certificates
bearing interest from 1.78% per annum to 2.70% per
annum maturing between March 2019 and December
2022 $ 700,000 $ 600,000

"Share the Warmth" campaign 190 879

$ 700,190 $ 600,879

Restricted cash is comprised of $190 (2017 - $879) held in a bank account for the "Share the
Warmth" campaign as described in Note 7 and $700,000 (2017 - $600,000) in guaranteed
investment certificates which have been designated for specific purposes as described in Note 8.

5. LONG-TERM INVESTMENTS          

2018 2017

Non-redeemable guaranteed investment certificates
bearing interest at 2.65% per annum maturing
September 2019 $ 100,000 $ 250,000
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Notes to Financial Statements

Year Ended June 30, 2018

6. EQUIPMENT         

2018 2017
Accumulated Net book Net book

Cost amortization value value

Computer equipment $ 44,699 $ 40,249 $ 4,450 $ 1,977
Furniture and fixtures 37,844 33,344 4,500 -

$ 82,543 $ 73,593 $ 8,950 $ 1,977

7. TRUST LIABILITIES    

Trust liabilities consist of funds held by the Association on behalf of the "Share the Warmth"
campaign.  The funds will be held by the Association until the "Share the Warmth Wrap-up" which is
normally held in December.  Funds will be given to a designate, as appointed by the Association's
President, for purchase of winter wear or needed articles that will be distributed to charitable
organizations.

8. INTERNALLY RESTRICTED NET ASSETS    

Internally restricted net assets consists of $100,000 set aside in a fund to develop conference
facilities and  $600,000 (2017 - $500,000) set aside in a Financial Stabilization Fund to provide an
operating reserve to offset unexpected deficits of future years. During the year, the Board transferred
$100,000 (2017 - $nil) into internally restricted net assets.

9. ADMINISTRATION EXPENSES          

Administration expenses consist of:

2018 2017

Salaries and benefits $ 450,338 $ 423,458
Honoraria and awards 42,821 52,643
Conferences and courses 14,745 9,494
Office 11,277 10,109
Audit 8,382 6,825
Amortization 2,797 2,056
Insurance 1,096 1,060
Printing - 1,307

$ 531,456 $ 506,952
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NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY ACADEMIC
STAFF ASSOCIATION
Notes to Financial Statements

Year Ended June 30, 2018

10. CHANGES IN NON-CASH WORKING CAPITAL        
2018 2017

Accounts receivable $ (23,079) $ 8,434
Prepaid expenses (11) (13)
Accounts payable and accrued liabilities (26,441) 22,162
Trust liabilities (689) (3,468)

$ (50,220) $ 27,115

11. RENTAL ASSISTANCE    

The Association operates out of premises that are provided rent free by the Northern Alberta Institute
of Technology. 

12. FINANCIAL INSTRUMENTS        

The Association's financial instruments consist of cash, accounts receivable, restricted cash and
investments, long-term investments, accounts payable and accrued liabilities and trust liabilities. 

The Association is exposed to various risks through its financial instruments. The following provides
information about the Association's risk exposure and concentration as of June 30, 2018. 

(a) Credit risk

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other
party by failing to discharge an obligation. Cash and long-term investments are in place with major
financial institutions. Accounts receivable consists of dues receivable and accrued interest on
investments. The Association does not believe it is subject to any significant concentration of credit
risk. 

(b) Liquidity risk

Liquidity risk arises from the possibility that the Association might encounter difficulty in settling its
debts or in meeting its obligations related to financial liabilities. It is the Association's opinion that
there is no significant liquidity risk as of June 30, 2018. 

(c) Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will
fluctuate because of changes in market interest rates The Association is exposed to interest rate
risk arising on its interest bearing assets. The effective interest rate on term deposits varied during
the year from 1.65% to 2.70% per annum (2017 - 1.65% to 2.65% per annum). The average
interest rate at the year-end was 2.30% per annum (2017 - 2.33% per annum). 
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CORPORATE DISCOUNTS FOR ALL NAIT STAFF & ARNS – 2018 
 

AUTO RENTALS 
Practicar Car & Truck Rentals 
www.practicar.ca  

T:  780-433-0999  
F:  780-428-7655 
All Edmonton Locations.  
10% off our already lowest rates! Credit 
Card, Class 5 License, 18+ 
 
AUTOMOTIVES 
Bubbles and Brunos Car Wash 
11740 – 104 Avenue 
Bonus Card - Must fill out application, 
use 3 times /month 
 
Gateway Toyota 
780-439-3939 
2020 - 103A Street SW 
20% discount on all non-special and 
repair items & 10% discount on 
maintenance items & specials (excluding 
sublet repairs), windshield replacements 
starting from $249.95 (no discount 
applied) 
  
Hughes Petroleum (NEW) 
All Edmonton and area locations 
Up to 5 cents/litre off, gas and diesel. 
Contact NASA for Membership Card 
 
DOOR PRIZE SPONSOR - 2018 
Leduc Chrysler Jeep 
www.leducchrysler.com  
780-986-2051 
6102-46A Street, Leduc 
2% over invoice on new in-stock vehicles 
 
Leung’s Auto Service (NEW) 
www.leungsauto.ca 
780-452-0134 
12025 – 194 Street 
10% off repair and maintenance items 
Excludes oil changes 
 
CLEANERS 
Carson Pow-R-Vac 
780-467-8773 
10% off whole house special, special 
price for furnace cleaning. Ask for Marie 
 
 
 
 

FASHIONS 
DOOR PRIZE SPONSOR - 2018 
Mark’s Commercial 
All Locations  
10% off selected lines 
Contact NASA for Coupon 
 
Moores Clothing for Men 
17020 - 90 Avenue 
Perfect Fit Rewards Program - NAIT ID  
SoftMoc Shoe Stores 
780-477-6930 
https://www.softmoc.com/ca/   
All On-Line & Canadian Locations 
10% off Regular & Sale Priced 
merchandise. N/A for Warehouse or 
F&F Events. Contact NASA for 
Membership CODE 
 
HEALTH/WELLNESS 
Adam’s Barber Shop  
St. Albert 
780-569-5490 
#125 Erin Ridge Road 
10% off hair cut, shave and hair dye 
 
Anytime Fitness – St. Albert 
www.ANYTIMEFITNESS.COM  
780-419-3832 
Unit 410, 140 St. Albert Trail 
10% off regular membership 
 
Sustaining Wonder Creative  
Arts & Wellness (NEW) 
www.sustainingwonder.ca 
587-338-9661 
10% discount on workshops 
Excludes individual therapy sessions 
 
YMCA 
www.northernalberta.ymca.ca 
10% off membership rates and waived 
joining fee. Offer extended to 
immediate family members.  
 
HOTELS 
DOOR PRIZE SPONSOR - 2018 
Best Western Village Park Inn 
www.villageparkinn.com 
1-888-774-7716 
1804 Crowchild Trail NW 
$129/night plus taxes (s/d occupancy) 
(BOD: June 12-14, July 6-15) 

Coast Hotels  
(AB, BC, NWT, YK locations) 
www.coasthotels.com) 
1-800-663-1144  
Rates vary dependent on location. 
Identify as NAIT staff/alumni  
 
DOOR PRIZE SPONSOR - 2018 
International Hotel of Calgary 
www.internationalhotel.ca  
403-265-9600 or 1-800-661-8627 
220 – 4th Avenue SW, Calgary 
$139 - $246 - s/d + taxes  
Rates vary for day and length of stay 
(BOD: June 11-14, July 6-15/18)).  
 
DOOR PRIZE SPONSOR - 2018 
Mountain Park Lodges 
www.mpljasper.com 
780-409-9273 or  
1-888-8JASPER 
Rates & Conditions Vary. Quote NAIT 
when making reservations. NAIT ID. Kids 
under 15 stay free, (BOD:  Feb. 16-18, 
Mar 23 – Apr 1/18)  
 
DOOR PRIZE SPONSOR - 2018 
Sutton Place Hotel 
www.suttonplace.com 
780-428-7111 
10235 - 101 Street 
$139 +taxes, BODs apply 
 
MISCELLANEOUS 
Edmonton International Airport 
EIA Rewards 
780-224-1861 
1, 1000 Airport Road 
Click on the link above to receive various 
rates and discounts.  
 
DOOR PRIZE SPONSOR - 2018 
Johnson Inc Insurance 
www.johnson.ca  
1-800-563-0677 
11120 – 178 Street 
Up to 45% on home and auto insurance. 
Airmiles available on premiums paid. 
 
 
 
 
 

http://www.practicar.ca/
http://www.leducchrysler.com/
http://www.leungsauto.ca/
https://www.softmoc.com/ca/
http://www.anytimefitness.com/
http://www.sustainingwonder.ca/
http://www.northernalberta.ymca.ca/
http://www.villageparkinn.com/
http://www.coasthotels.com/
http://www.internationalhotel.ca/
http://www.mpljasper.com/
http://www.suttonplace.com/
https://booking.flyeia.com/flyeiacustreg/startpage.aspx?pr=edmonton&page=casreg&lang=uk
http://www.johnson.ca/


 

 

Kuby Renewable Energy Ltd.  
www.kubyenergy.ca 
780-340-5829 
14505 – 114 Avenue NW 
5% off any grid-tied solar PV installation, 
10% off electric vehicle charger install. 
 
Lawyer – Fauza Mohamed (NEW) 
780-540-5160 
Family Lawyer 
Centre 104, #612 – 5241 Calgary Trail 
20% off initial consultation 
 
DOOR PRIZE SPONSOR - 2018 
MBS Insurance Brokers 
www.mbsinsurance.com  
780-436-7880 
301, 9452 – 51 Avenue 
Total package discounts up to 65% off. 
 
Perkopoliolis  
www.perkopolis.com 
REGISTER for Special deals for shopping, 
entertainment, travel and services. Code 
required for hotel vendors. Contact 
NASA for more information. 
 
Walls Alive Edmonton Ltd. (NEW) 
www.wallsaliveedmonton.com 
780-452-8201 
12125 – 149 Street 
25% off all products 
 
RESTAURANTS/GROCERY 
Baltyk Meat Products & Deli  
10559 Kingsway Avenue 
780-428-1621 
15% off all products (NEW) 

Big Daddy’s Sandwich Co. (NEW) 
15039 – 118 Avenue 
10% off 
 
Casino Yellowhead  
12464 – 153 Street 
Casino Edmonton  
7055 – Argyll Road 
10% off food  
 
Mr. Sub (NEW) 
14116 – 118 Avenue only 
10% off order (excludes ‘sub of the day’) 
Cannot be used in conjunction with any 
other offer. 
 
O2 Joe’s Tap House (NEW) 
13509 – 127 Street 
300 Saddleback Road 
10% off food menu items (excludes 
specials & liquor) 
 
O2s Tap House & Grill (NEW) 
780-443-2255 
11066 – 156 Street 
11026 Jasper Avenue 
10% off food. Excludes specials and 
liquor. *Must present NAIT ID. 
 
Sir Donair or Pizza (NEW) 
www.sirdonair.ca 
14210 – 118 Avenue, NW 
10% off. NAIT ID required. 
 
Smilies Restaurant (NEW) 
15030-118 Avenue 
10% off lunch and dinner 

Subway (NEW) 
780-489-8993 
11740 – 149 Street (ONLY) 
10% Discount 
We do catering & Delivery! 
 
TRAVEL 
DOOR PRIZE SPONSOR - 2018 
Merit Travel Company 
www.merittravel.com 
780-439-3096, ext 7346 
1-866-341-1777 
8103 – 104 Street 
5% off select packages and faculty 
fares**Dependent on Carrier. Ask for 
the Teachers Card 
 
VISION CARE 
Eyewear Advantage 
(Lenscrafters, Pearle Vision, Precision 
Optical, Sears Optical) 
30% off prescription eyewear, 20% off 
non-prescription sunglasses & 
accessories 
(use coupon next page) 

 
DISCOUNTS  
All Expire: December 31/18 
(Unless otherwise noted) 
Some hotels have blackout dates 
(BOD).  
Quote NAIT when making reservations. 
All businesses are in Edmonton  
(Unless noted otherwise)  
All will accept NAIT ID  
(unless otherwise noted that a 
membership card, coupon or corporate 
account number/code is required.) 
NASA gratefully acknowledges the 
donations of our Door Prize Sponsors at 
our annual Mid-Winter Frolic Event. 
For changes, updates or new discount 
offers, please contact the NASA Office 
780.471.8702 or email nasa@nait 

 

 

http://www.kubyenergy.ca/
http://www.mbsinsurance.com/
http://www.perkopolis.com/
https://system.netsuite.com/core/media/media.nl?id=2775721&c=851077&h=7fc68def440e7df09e70&mv=j0llt9ns&_xt=.html&whence
http://www.wallsaliveedmonton.com/
http://www.sirdonair.ca/
http://www.merittravel.com/
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